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Personnel examination work is the pageant, employment, evaluation, incentive 
talent's important way, is an important part of the personnel system reform, the 
relationship between the state power construction, the relationship between the 
immediate interests, the relationship between social fairness and justice. Increased in 
recent years, as the test type, scale, complicated external environment, the personnel 
around the exam emergencies occur frequently, and often see mass media, caused 
widespread concern and discussion, serious damage to the seriousness and authority 
of personnel examination. Examines personnel examination incident happened in 
recent years, in addition to natural disasters and other force majeure factors, most can 
be attributed to defects and lack management oversight, others is examination 
departments for emergency not prepared beforehand prevention and warning work, 
lack of practical experience. 
Personnel in Zhejiang province in this paper, the research mainly based on the 
examination work, select the incident as a research starting point, to explore related 
emergency risk identification and classifying emergency work. Research purpose is to 
find the corresponding emergency response strategy research, careful contingency 
plans and directions, according to the results of the study, for reasonable development, 
provide reference guide personnel examination in Zhejiang province today. 
The main work is as follows:  
1) Explore the domestic and foreign about the study of the theory of the 
personnel management system of examination, and the personnel examination in 
zhejiang province as an example, from two aspects of external environment and the 
challenges facing the exam to introduce the current personnel test security situation in 
zhejiang province.  
2) Combined with the actual situation, the application of SPSS for questionnaire 
survey, and build the risk of personnel examination model, completed the 
classification and grading of emergency personnel examination and emergency 
response strategy research.  
3) In Zhejiang province, some countermeasures and Suggestions on the 
development of the personnel examination. Analysis of the present form, for 
reasonable development of the personnel examination should some measures and 
Suggestions to improve the quality of the personnel examination.  
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